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PREAMBLE
 
. In order to effectuate the provisions of Chapter 392 of the laws of 1967 (The Public Employees' 
"G,ir Employment Act), to encourage and increase effective and harmonious working relationships 
.. Jtween the Board ofEducation, Central Islip Union Free School District, Town of Islip, Central 
Islip, New York (hereinafter referred to as the "Board") and its professional employees represented 
by the Central Islip Teachers Association 
(hereinafter referred to as the"Association"), and to enable the professional employees to negotiate 
with the Board relative to the policies and operations of the schools in the District affecting 
substitute teachers, and since the educational welfare of the children attending the Central Islip 
Schools is of common interest to both the Board of Education and the Central Islip Teachers 
Association; . 
THIS AGREEMENT IS MADE AND ENTERED INTO on this 1st day ofJuly, 2006 and between 
the Board and the Association. 
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ARTI CLE I
 
RECOGNITION
 
A	 1. The Board hereby recognizes the Central Islip Teachers Association as the exclusive 
negotiating and bargaining representative for the professional staff consisting ofall per diem 
substitute teachers. 
2. This recognition shall extend through the period of this agreement and written renewal 
thereof, unless another employee organization is recognized as the exclusive negotiating and 
bargaining representative in accordance with the Public Employees' Fair Employment Act. 
B. Unless otherwise indicated employees in the above units will hereinafter be referred to as 
"teachers", and references to male teachers will include female teachers unless otherwise specified. 
C. The Central Islip Board of Education does hereby agree that no later than fifteen days after the 
effective date of this agreement or fifteen days after the effective date ofemployment, whichever is 
later, each substitute employee shall pay to the collective bargaining agent, a service charge toward 
the administration of this agreement and the representation of each employee. 
The Board ofEducation shall deduct such fee in the manner to be detennined by the collective 
h~!gaining agent. 
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ARTICLE II 
NEGOTIATION PROCEDURE 
A.	 1. On or about January 15th and no later than January 30th of the last year of the tenn of this 
agreement, the parties agree to enter into collective negotiations in accordance with the 
procedures set forth herein in good faith to reach agreement on all matters raised by either 
party concerning the tenns and conditions of substitute teachers' employment. Any agreement 
so negotiated shall apply to all substitute teachers, be reduced to writing, and be signed by the 
Superintendent and the Association. 
2. During negotiations the Board and the Association will present relevant data, exchange 
points ofview and make proposals and counter proposals. Both parties will also make 
available for inspection all pertinent and relevant data and infonnation of the Central Islip 
School System provided such data is not ofa confidential nature. 
Either party may, if it so desires, utilize the services of outside consultants and may call upon 
professional and lay representatives to assist in the negotiations. This privilege shall not be 
abused and in the event any outside consultant is invited both parties shall be advised 
accordingly. 
B. An impasse exists or an impasse may be deemed to exist if the parties fail to achieve 
agreement on all topics under negotiations at least one hundred. and twenty (120) days prior to the 
':d of the fiscal. year of the Board ofEducation. In the event, either party may submit the impasse 
to the Public Employment Relations Board. 
C. Where the Board plans to adopt a change in policy affecting substitute teachers' terms or 
conditions ofemployment, the Board will notify the Association to that effect in writing. Provided 
that the Association files a request with the Board within ten (10) days after receipt of said notice 
the Board will confer with the Association in accordance with Section 20 (2) of Article 14 of the 
Civil Service law. 
D. Nothing in this Agreement precludes the right of any individual substitute teacher to present 
his views to the Board. When a substitute teacher plans to present his views to the Board concerning 
tenns and conditions of employment the Association will be notified of such a meeting and shall be 
granted the right to have a representative present. The Board further agrees that no change in policy 
or enactment of new policy affecting tenns and conditions ofsubstitute teachers' employment will 
take place as a result of these meetings without first negotiating with the Association. 
E. The Board agrees to notify the Association concerning the development and implementation 
of programs which may affect tenns and conditions of employment for which funds may be 
available from the State or Federal governments to give the Association an opportunity to express 
its views. 
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/. While no formal agreement may be executed without ratification by the Board and the 
/. Association, the parties represent that their negotiation representatives will be given delegated 
power and authority to make proposals and concessions in the course ofnegotiations. 
') 
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ARTICLE III 
. \ GRIEVANCE PROCEDURE 
,l 
A. DEFINITIONS 
A grievance is a claim based upon the interpretation, meaning or application or a claimed 
violation of any of the provisions of this Agreement or any subsequent agreement entered 
into pursuant to this agreement. 
B. PURPOSE 
Nothing herein contained will be construed as limiting the right of any substitute teacher 
covered by this Agreement having a grievance to discuss the matter with the appropriate 
member of the Administration and having the grievance adjusted without the intervention of 
the Association, provided the adjustment is not inconsistent with the terms of this agreement 
and that the Association has been given the opportunity to be present at such adjustment and 
to state its views. 
C. PROCEDURE 
Since it is important that a grievance be processed as rapidly as possible, the number of 
!is indicated at each level should be considered as a maximum and every effort should be 
made to expedite the process. 
In the event a grievance, as defined herein, is filed at such time that it cannot be processed 
through all the steps in this grievance procedure by the following school year and if left 
unresolved until the beginning of the following school year could result in irreparable harm 
to a party in interest, the tenn limits set forth "herein will be reduced so that the grievance 
procedure may be exhausted prior to the end of the school year or as soon thereafter as is 
practicabIe. 
1. Level One 
( a) A substitute teacher with a grievance, as defined herein, or the Association acting on the 
substitute teacher's behalf identified as the grievant, will first discuss it with his immediate 
supervisor either individually or if he wishes with the presence of the Association's Building 
Representative, with the objective of settling the grievance. If the grievance is not settled at 
this level then 'the substitute teacher will discuss the grievance with his principal either 
individually or with the Association's Building Representative at a time that does not 
interfere with school operation 
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(b) An individual grievance on Level One will be a written grievance in order to 
insure no misinterpretation of the grievance. i ­
2. Level Two 
(a) If the grievant is not satisfied with the disposition of his grievance at 
Level One, or if no decision has been rendered within ten (1.0) school days 
after presentation of the grievance, he may either individually file the grievance in 
writing with the Superintendent of the District or if he wishes with the Association 
within five (5) school days after the decision at Level One, or fifteen (15) school 
days after the grievance was presented, whicheve~ is sooner. Within five (5) school 
days after receiving the written grievance, the Asgpciation will refer it to the 
Superintendent of the District. 
(b) Within ten (10) school days after receipt of the written grievance by the 
Superintendent, the Superintendent or his designee will meet with the grievant or 
with the Association and the grievant, ifhis presence is requested by either party, in 
an effort to settle it. 
( c) If a grievant does not file a grievance as above provided within thirty (30) 
school days after the grievant knew or should have known of the act or condition on 
which the grievance is based, then the grievance will be considered as waived. 
3. Level Three. 
If the grievant is not satisfied with the disposition of the grievance at 
Level Two, or if no decision has been rendered within ten (10) school days after he 
or the Association respectively first met with the Superintendent or his designee, the 
grievance may be appealed to the Board within five (5) school days after a decision 
by the Superintendent or fifteen (15) school days after the first meeting with the 
Superintendent, whichever is sooner. Within ten (10) school days after receiving the 
written grievance, the Board will meet with the grievant or the Association, with the 
presence of the grievant, ifhis presence is requested by either party, for the purpose 
of settling the grievance. If the substitute teacher has processed the grievance 
individually without the Association then the decision of the Board shall be final 
and binding on him. 
4. Level Four 
(a) Advisory Arbitration will apply to those substitute teachers who are in a long 
tenn position or who have substituted for 90 days during the previous school year. 
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. ) If the association is not satisfied with the disposition of the grievance at Level Three, or ifno 
;- Jecision has been rendered within ten (10) school days after the first meeting with the Board, 
tb""fssociation within five (5) school days after a decision by the Board or fifteen (15) school 
Cl";r"S after the first meeting with the Board, whichever is sooner, may request in writing to the 
Board that the grievance be submitted to arbitration. 
(c) Within ten (10) school days after such written request for arbitration, the Board and the 
Association will agree upon a mutually acceptable arbitrator competent in the area of the 
grievance, and will obtain a commitment from said arbitrator to serve. If the parties fail or are 
unable to agree upon an Arbitrator, either party may request a list of Arbitrators from the 
American Arbitration Association from which to select the arbitrator. The parties will be bound 
by the rules ofthe American Arbitration Association. 
(d) The selected arbitrator will confer with the representatives of the Board and the Association 
and will hold hearings promptly. The arbitrator will issue his decision not later than thirty days 
from the date of the closing of the hearings. The arbitrator's decision will be in writing and will 
set forth his findings of fact, reasoning and conclusions on the issues. The decision will be 
limited to determining the case on the facts of the grievance as presented in the record before the 
arbitrator. The arbitrator will be without power to make any decision which requires the 
commission ofan act prohibited by law or which is violative of the terms and conditions of this 
Agreement. 
(e) The costs of the services of the arbitrator and the fees charged by the American Arbitration 
P.-"'.Qciation shall be borne by the party whose position is not sustained. Each party, however, 
s~ . 11 bear the expenses of its representatives, witnesses and counsel. 
(t) The arbitrator's award will be advisory to the Central Islip Board of Education. 
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JGHTS OF SUBSTITUTE TEACHERS TO REPRESENTATION 
l~y member of the bargaining unit may be represented at all stages of the grievance 
p. ",edure by a person ofhis own choosing, except that he may not be represented by a 
representative, officer, or a member of any teacher organization other than the Association. 
When a teacher is not represented by the Association, the Association shall have the right to be 
present and to state its views at all stages of the grievance procedure. Any expenses incurred 
will be borne by the grievant unless represented by the CITA 
E. MISCELLANEOUS 
1. If a grievance, as defined herein, affects a group or class of substitute teachers, the 
Association may submit such grievance in writing to the Superintendent directly and the 
processing of such grievance will be commenced at Level Two, The Association may process 
such grievance through all levels of the grievance procedure including arbitration as herein 
provided for. 
2. Decisions rendered at Levels Two and Three of the grievance procedure will be in writing 
and will be transmitted to the Association. 
3. All documents, communications and records dealing with the processing of a grievance will 
be filed separately from the personnel files of the participants. Furthermore, any documents, 
communications and records dealing with the processing of a grievance will be kept in the 
str1l(,test confidence and will not be made available to petential employers or others inquiring 
a. 1t said substitute teachers unless requested to do otherwise in writing by the substitute 
teacher. 
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ARTICLE IV 
SALARY
'1 
A. Non-Consecutive Per Diem 
CERTIFIED 
DAYS 2006-2007 DAYS 2007-2008 DAYS 2008-2009 
Step 1 1-30 108 1-33 111 1-38 114 
Step 2 31-55 113 34-58 116 39-63 119 
Step 3 56-180 129 59-180 132 64-180 135 
NON-CERTIFIED 
Non-certified per diem subs will be paid $95.00 per day. 
1. Any substitute teachers who have substituted 90 days during the previous school year shall bypass 
steps I and II and go directly to step ill of the per diem substitute salary schedule (days 51-180). 
2. Any excessed teacher will immediately be placed on step III (three) of the appropriate scale and will 
be covered by all teacher insurance provisions in effect at the time. 
B. Consecutive-Long Tenn 
Consecutive long tenn substitute pay will be based on Step' III (three) of the per diem substitute salary 
schedule. 
CERTIFIED 
DAYS 2006-2007 DAYS 2007-2008 DAYS 2008-2009 
Step 1 16-35 144 19-38 147 24-43 150 
Step 2 35-65 169 39-68 172 44-73 175 
Step 3 66-180 189 69-180 192 74-180 195 
NON-CERTIFIED 
Non-certified consecutive long tenn substitutes will be paid $95.00 per day 
1. A certified per diem substitute replacing an absent teacher for more than ten (10) consecutive days, 
shall be paid at Step 3 plus fifteen ($15.00) dollars per day retroactive to the first day of that 
as .... :rrnment. The per diem substitute must agree to be available for the time needed to cover the 
a~ .Jnment. 
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2. If a substitute teacher is absent for not more than one day due to illness while in an assignment which 
"leads to a long term position, that absence shall not constitute a break in service. 
3··")bstitutes are to be paid on a biweekly basis except the parties recognize that there may be a delay 
01 ail additional pay period between the time of actual service and payment for that service. 
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ARTICLE V 
SUBSTITUTE TEACHER ASSIGNMENTS 
') 
A. Substitute teachers when assigned duties or responsibilities other than those assigned 
to the teacher for whom they are substituting will be compensated at a prorated amount oftheir own 
rate ofpay. 
B. If the position taken by the substitute teacher necessitates travel between buildings) the substitute 
teacher will be compensated at the same rate specified, in the contract between the Board of 
Education and the Central Islip Teachers Association. \ 
C. If a substitute teacher is called for a job and is subsequently informed that no substitute position 
is available; the substitute teacher shall receive a full d/ilY's pay. 
I 
D. In the event that a substitute is directed to cover a class or portion thereof at the elementary level) 
he/she will be compensated at a percentage of their own rate of substitute pay. 
E. Substitute teachers) in a long term position, and those substitute teachers who have substituted 90 
days during the previous school year) who attend regularly scheduled school district conferences or 
workshops will be compensated at their present per diem rate ofpay. This applies to district 
conferences and workshops held when regularly scheduled classes have been canceled. In no event 
shall the remuneration for such attendance be less than 1/2 (one-half) day's pay. 
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ARTICLE VI 
'\ 
J SICK LEAVE 
A long term substitute or excessed teacher will be granted two (2) sick days after 50 cumulative 
teaching days; one (1) additional sick day will be granted after 75 days; one (1) more day will be 
granted after 100 days (4 days). 
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ARTICLE VII
 
INSURANCES
 
r)A substitute can participate in any group plan in accordance with its regulations at the employee's own 
expense including obtaining family coverage where applicable. 
B. HEALTH INSURANCE - For long term substitutes, after (2) months teaching, the Board agrees to 
adopt that plan of health insurance offered to school districts by the New York State Department ofCivil 
Service in which premiums for individual coverage under the Empire Plan Core Plus Enhancement, will 
be paid in full by the District. Premiums for dependent coverage under the same option will be paid one 
hundred per cent by the District. Should the substitute teacher employee elect other options, the District 
will contribute a dollar amount toward payment ofthe premiums equal to the amount the District would 
pay had the substitute teacher employee elected the Empire Plan Core Plus Enhancement, and the 
substitute teacher employee will contribute the balance of the premium. 
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ARTICLE VIII
 
PROTECTION
 
"
 A:
J 
Substitute teachers will immediately report in writing all cases of assault suffered by them in connection 
with their employment, to their Principal or immediate supervisor as soon as practical. 
B. This report will be forwarded to the Board which will comply with any reasonable request from the 
substitute teacher for information in its possession relating to the incident or the persons involved, 
and, as permitted by law, will provide the police and the courts with records or evidence relating to 
the incident. The Board will extend such protection as provided by law. 
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ARTICLE IX
 
SUBSTITUTE TEACHER RECRUITMENT 
A. The Board agrees that it will use its best efforts to hire certified personnel for employment as substitute 
teachers. 
B. Openings and vacancies occurring among teaching positions shall be mailed to all substitute teacher 
mailboxes in each building, posted as normal, mailed to excessed teachers, officers of the CISTA and any 
substitute who notifies the district in writing by June 1st, for openings occurring after June 1st. Mailing will 
be in sufficient time to allow interested persons to apply, and considerations will be given to certified 
substitute candidates. 
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ARTICLE X 
WORKER'S COMPENSATION 
Any substitute injured on the job will be paid the per diem rate their first seven days ofworker's 
compensation. 
\
I 
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ARTICLE XI
 
ACADEMIC FREEDOM 
A. The parties seek to educate young people in the democratic tradition, to foster recognition of 
individual freedom and social responsibility, to inspire meaningful awareness and respect for the 
Constitution and the Bill of Rights, and to instill appreciation of the values of individual 
personality. It is recognized that these democratic values can best be transmitted in an 
atmosphere in which academic freedom for substitute teacher and student is encouraged. 
B. Substitutes shall be accorded the same rights and privileges as are accorded to teachers in 
regard to academic freedom. 
18 
ARTICLE XII
 
GENERAL 
A. No substitute shall suffer any professional disadvantage or reprisal by reason of the substitute's 
membership in the Association or participation in its lawful activities. 
B. Substitutes shall at all times be given the opportunity of having an Association representative 
present at meeting or hearings where they may be reprimanded, warned, disciplined, or deprived of 
monetary or professional advantage for any alleged infraction of rules or other alleged delinquency 
in professional performance. A person in charge of a meeting or hearing called for the specific 
reasons set forth in this item~ shall inform the substitute of the nature of the meeting prior to its 
taking place. 
C. The current substitute list shall be placed on the bulletin board in each school 
D. The following policy will govern all substitute teacher observations and evaluations. 
1. All formal observations of the professional performance of a substitute teacher will be conducted 
openly, with full knowledge of the substitute teacher. 
2. Substitute teachers must be given a copy of any formal class visit or evaluation report prepared 
by their supervisors to discuss it. A conference must be held no later than five (5) school days after 
the observation and no such report shall be submitted to the Central Administration, placed in the 
substitute teacher's files or otherwise acted upon without such prior conference with substitute 
teacher. The substitute teacher shall have the right to submit written comments concerning the 
evaluation and IHliher comments shall be attached to the evaluation report and placed in the 
substitute teacher's file within 10 days. The substitute teacher will acknowledge that he/she has had 
the opportunity to review such material by affixing his/her signature to the copy to be filed. 
3. All material contained within the substitute teacher's file will be dated and numbered 
consecutively starting September 1, 1989 for all substitutes presently employed by the Central Islip 
School District. For new substitutes this policy wiU start on their date of employment. 
E. A mail box shall be provided in each of the district's schools for substitutes' use. Substitute 
teacher mailboxes will contain bell schedules, bus duty procedures, cafeteria and playground duty 
schedules and procedures. 
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ARTI CLE XIII
 
DURATION
 
1 ') agreement shall become effective as of July 1, 2006 and shall remain in effect until June 30, 
2009 
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals. 
BOARD OF EDUCATION 
Central Islip Union Free School District 
CENTRAL ISLIP, NEW YORK 
Sf 
By: Mr. Fadhilika Atiba-Weza 
Superintendent ofSchools 
C1TRAL ISLIP SUBSTITUTE TEACHERS ASSOCIATION 
By: Mr. Brian Marcus 
President, CISTA 
